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Competency Based Training and Assessment
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What is competency?

« Competency comprises the specification of knowledge and
skill and the application of that knowledge and skill to the
standard of performance required in the workplace.

« Competency covers all aspects of workplace performance.
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individual tasks

range of contingencies the workplace,
different tasks or breakdowns including working
with others

Robust intellectual property rights delivered efficiently
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Competency Based Training & Assessment

f Skills

Knowledge

* Mastery of knowledge and skills
* Clear objectives (competencies and skill sets)

* Learner focused - Self paced Application

* Recognition of prior learning (RPL)

* Assessment based on ability to perform the competencies and skill sets

O



ra

On the Job Practice, Leamning Communities

IP Rights Examiner Pro
(IPREP)

i Australian Government

Training - Classreom, Online, On the Job, Leeming Communities

Units of Competency @ Units of Competency @ Units of Competency @
Develop on understanding of o Conduct relevant seorches s Independently underioke s
he principles and processes IPAEXMS02 1P Rghts Examnations
of IP rights exomnation 551 PAEXMS04
PAEXMSO! 581 <

Apply legal, technical and
Com - ) cler procodural knowledge In
(C’:_:::lm |m:’lp‘hmmﬁm' 1 tho rolo of an Exominer
& - R IPAEXM502
552 581
Compoze complex
documents and reports
IPACOMS02 5
o 52
Exgrcise dolegatons
PACOMS03 552 \/
[ Progression Point 3 (PP3) ,
< =4 | Timetrame:  Max 12 months from
/Prooresslon Point 1(P#1) “. completon PP2
Timeframe:  Max 4 months from Units of
ongagoment Compatency: 3
Delegation:  ACCepionce
Units of .
. : Puatents and TMDG)
i Grar Delegotion (FBR}
Dologation: ::hono / Porformance 4 months productivity
| Performance _v/ 1 Requirement: ond qualty of the noxt
\lﬂbwlmmvnt None /'} /;'oqm“lon Point 2 (PP2) \l N . lewal o progross /
Timefrome: Mox 8 menths flom completion PPY | optional Uni
onal Units
Unts of " . of Competency
Competency: Key: Skill Sets (SS)
Deteganion:  Potial {TMDG) 1 Eamination

Acceptance |PBRy

Mid-program review (Folents) 2. Communicotion and Decision Making

Performance 2 moenti praductnty ond quotny

-\chunmont at the next leved 10 progress /“ - 3. Workplace ond Administ

OO



i¥W:  Australian Government
= 9

IP Australia

“ K |
R @

70% from informal learning 20% from mentoring and 10% from formal courses
such as tasks that challenge the coaching (mostly from a and reading
learner, watching others and manager or supervisor)

participating in the workplace

Robust intellectual property rights delivered efficiently
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The ‘portfolio of evidence’

« The trainee Is responsible for gathering their own evidence
for assessment and providing this to their Workplace
Assessor in the form of a ‘portfolio of evidence’

 The trainee is responsible for maintaining (keeping) their
portfolio of evidence — this is not typically stored with the
Workplace Assessor or by IP Australia’ s Learning Centre.

« The Workplace Assessor will summarise the evidence in
the trainee’ s Skill Set Assessment Package — the
document package for recording a summary of all relevant
evidence and the final assessment outcome.

Robust intellectual property rights delivered efficiently



The CBT Assessment Process
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Conclusion - Competency Based Training &
Assessment

* While training is rigorous and structured it is learner centred with
options to get RPL or to move ahead more quickly.

« Trainees have to demonstrate their competence
IS the key element
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Contact us

1300 65 1010 (9am — 5pm)
www.ipaustralia.gov.au

@ facebook.com/ipaustralia.gov.au
(@ twitter.com/IPAustralia

(in) linkedin.com/company/ip-australia
youtube.com/user/ipaustralia




