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1. It is recalled that the WIPO Internal Oversight Charter appended to the Financial
Regulations and Rules of the World Intellectual Property Organization (WIPO) (Annex |) states
as follows:

“H.  APPOINTMENT AND DISMISSAL OF THE DIRECTOR, IAOD

29. The Director, IAOD should be a person with high qualifications and competence in
auditing and oversight functions. The recruitment of a Director, IAOD shall be based on an
open, transparent international selection process to be provided by the Director General.

30. The appointment, replacement or dismissal of the Director, IAOD shall be formally
made by the Director General, taking into account the advice of the Coordination
Committee. The Director General shall keep the Audit Committee informed of such
actions.

31. The Director, IAOD will have a non renewable fixed term of office of five years. On
completion of the fixed term of office he/she would not be eligible for any further
employment in WIPQO.”

2. In anticipation of the expiry on January 14, 2012, of the appointment of the current
Director (Mr. Nicholas Treen) of the Internal Audit and Oversight Division (IAOD), the
competition WIPO/11/D1/FT009 was opened on February 14, 2011, in accordance with WIPO
Staff Regulations and Staff Rules, for a period of four weeks.

3. At the deadline of March 10, 2011, 50 applications had been received through the
eRecruitment system.
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4. The Appointment and Promotion Board (APB) set up by the Director General met on
several occasions between June and August 2011 to review the applications submitted. After
thorough analysis of the application files, the APB short-listed four candidates for further review
and subsequent assessment.

5. Since one of the short-listed candidates withdrew his application, three candidates
participated in an assessment process conducted by an external company (SHL Group Ltd.)
aimed to evaluate the candidates’ competencies against the role of Director, IAOD. As part of
the process agreed to by the APB, the application forms/curriculum vitae of the short-listed
candidates were also submitted to the WIPO Independent Advisory Oversight Committee
(IAOC) (formerly Audit Committee) for their review and comments.

6. The IAOC informed the APB that it had no issues with the short-listed candidates or the
selection process and informed them to proceed as expeditiously as possible so that a
candidate could be recommended for the next Coordination Committee meeting.

7.  Based on the exhaustive review of the short-listed applications by the APB and the
subsequent internal face to face interviews, supported by the external evaluation by SHL, the
unanimous recommendation of the APB was approved by the Director General.

8.  The person selected for this position, Mr. Thierry Rajaobelina, is a national of Madagascar
and France, born in 1962. He has inter alia a Ph. D. in Public Administration from the Ecole
nationale d’administration (ENA), France, and has obtained a Certified Internal Auditor (CIA)
qualification from the Austrian Chapter of the Institute of Internal Auditors (l1A). Mr. Rajaobelina
has some 20 years of experience in the audit field within international organizations and national
bodies, and has since 2008 held the position of Deputy Director, Head of Internal Audit with the
Organization for Security and Co-operation in Europe (OSCE) in Austria. More recently, he was
assigned to execute his duties as Acting Director, Office of Internal Oversight, OSCE. Copies of
the Vacancy Announcement for the post and Mr. Rajaobelina’s curriculum vitze are both
attached for information (Annex II).

9. The WIPO Coordination
Committee is invited to take note of the
information contained in paragraphs 1
to 8 above, and to give a favorable
advice on the appointment of

Mr. Rajaobelina as Director, Internal
Audit and Oversight Division for a
non-renewable period of five years.

[Annexes follow]
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WIPO INTERNAL OVERSIGHT CHARTER.

A. INTRODUCTION

1. This Charter constitutes the framework for the Internal Audit and other Oversight
functions * of the World Intellectual Property Organization (hereinafter referred to as “WIPO”)
and establishes its mission: to examine and evaluate, in an independent manner, WIPO’s control
and business systems and processes, and to provide recommendations for improvement, thus
providing assurance and assistance to management and staff in the effective discharge of their
responsibilities and the achievement of WIPO’s mission, vision, objectives, outcomes and goals.
The purpose of this Charter is also to help strengthen accountability, value for money,
stewardship, internal control and corporate governance in WIPO.

B. OVERSIGHT DEFINITIONS

2. (a) Internal auditing is an independent, objective assurance and consulting activity
designed to add value and improve an organization’s operations. It helps an
organization to accomplish its objectives by bringing a systematic, disciplined
approach to evaluate and improve the effectiveness of risk management, control, and
governance processes.”

(b)  Evaluation is a systematic, objective and impartial assessment focused on whether
expected accomplishments and results have been achieved. It aims at determining the
relevance, impact, effectiveness, efficiency and sustainability of WIPO objectives,
programs and activities.* Evaluation provides evidence-based information that is
credible, reliable and useful, with findings, recommendations and lessons learnt,
informing the learning and decision-making processes of WIPO and helping to hold
WIPO accountable to its Member States’.

~

The oversight functions of Internal Audit, Inspection, Evaluation and Investigation. Evaluation is also the
subject of a specific policy framework outside this Charter.

This is the official definition of Internal Auditing, as established by the Institute of Internal Auditors (I1A).
The Code of Ethics and the Auditing Standards for Internal Auditing applied at WIPO are those of the 11A.
For Evaluation, Investigation and Inspection the standards applied are those developed and used by the
UN, e.g. by UNEG, the JIU and the Uniform Guidelines for Investigations.

Evaluation of extra-budgetary activities may be carried out at the request of, and in cooperation with,
concerned parties.

This definition draws on Regulation 7.1 of Article VII of ST/SGB/2000/8 and from the widely accepted
Principles for Evaluation of the Development Assistance Committee of the Organization for Economic
Cooperation and Development (OECD DAC).
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(c) Investigation is a formal fact finding inquiry to examine allegations of misconduct
and wrongdoing in order to determine whether they have occurred and if so, the
person or persons responsible.

(d)  An inspection is a review conducted on an ad hoc basis whenever there is a strong
indication that a wasteful use of resources or poor management of performance has
occurred. The review provides a diagnosis of the issues concerned and proposes
remedial measures.

C. MANDATE

3. The Internal Audit and Oversight function provides the Management of WIPO with
systematic assurance, analyses, appraisals, recommendations, advice and information, through
the undertaking of independent internal audits, evaluations, inspections and investigations. Its
objectives include endeavoring to ensure cost-effective control, and identifying means for
improving WIPO’s effectiveness, efficiency, economy and rationalization of the internal
procedures and use of resources, as well as ensuring compliance with WIPO’s Financial
Regulations and Rules, Staff Regulations, Staff Rules, relevant General Assembly decisions, the

applicable accounting standards and the Standards of Conduct for the International Civil Service,
as well as best practice.’

D. AUTHORITY AND PREROGATIVES

4. The Director of the Internal Audit and Oversight Division (hereinafter referred to as
“Director, IAOD?”) is responsible to the Director General and is part of the WIPO staff but not
management. The Director, IAOD, enjoys functional and operational independence in the
conduct of his/her duties. He/she has the authority to initiate, carry out and report on any action,
which he/she considers necessary to fulfill his/her mandate. The Director, IAOD shall receive
requests for his/her services from the Director General, to be included in the workplans, but
he/she should be free to carry out any action within the purview of his’/her mandate. The
workplans of the Director, IAOD shall be based on a risk assessment, to be carried out at least
annually, on which basis work would be prioritized by the Director, IAOD. In this process, the
Director, [AOD shall take into account the comments of the Director General and Member States.

5. The Director, IAOD and oversight staff shall conduct internal audit and oversight work in a
professional, impartial and unbiased manner. Conflicts of interest should be avoided. Significant
and material conflicts of interest are required to be reported to the Audit Committee who shall
recommend such actions that may be needed to mitigate and reduce the undesirable effects of any
conflicts of interest. The Director, IAOD and oversight staff will perform all internal audit and
oversight work with due professional care and in accordance with good practice and advice
recommended by the Institute of Internal Auditors, the norms and standards for UN evaluation,

Conversely, the independent External Audit function is performed according to the terms of reference
described in the WIPO Financial Regulations and Rules. WIPO's External Auditor is appointed by the
WIPO General Assembly for a term of office of six years non renewable consecutively.
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the Uniform Guidelines for Investigations and other guidance standards and norms generally
accepted and applied by the UN system organizations’.

6.  The Director, [AOD and oversight staff shall be independent of all WIPO programs,

operations and activities he/she audits, to ensure impartiality and credibility of the work
undertaken.

7. For the performance of his/her duties, the Director, IAOD shall have unrestricted,
unlimited, direct and prompt access to all WIPO records, officials or personnel, holding any
WIPO contractual status, and to all the premises of WIPO. The Director, IAOD shall have access

to the Chairs of the General Assembly, the Program and Budget Committee and the Audit
Committee.

8.  The Director, IAOD shall be available to receive directly from individual staff members
and personnel complaints or information concerning the possible existence of fraud, waste, abuse
of authority, non-compliance with rules and regulations of WIPO in administrative, personnel
and other matters or other irregular activities relevant to the mandate of the Director, IAOD. The
Director, IAOD will liaise regularly with the WIPO Ombudsman to avoid duplication of
activities. Relevant internal whistle-blowing policies and procedures shall be developed,
established and applied in conjunction with this Charter.

9.  The right of all staff and personnel to communicate confidentially with, and provide
information to the Director, [AOD, without fear of reprisal, shall be guaranteed by the

Director General. This is without prejudice to measures under WIPO Staff Regulations and Staff
Rules, where information is transmitted to the Director, IAOD with knowledge of its falsity, or
with willful disregard of its truth or falsity.

10.  The Director, IAOD shall respect and keep the confidential nature of any information
gathered or received that is applicable to an internal audit, evaluation, investigation or inspection,

and shall use such information only in so far as it is necessary for the performance of these
functions.

E. DUTIES AND MODALITIES OF WORK

11.  The Director, IAOD contributes to the efficient management of the Organization and the
accountability of the Director General to the Member States.

12.  To carry out his’/her mandate, the activities of the Director, [AOD shall encompass in
particular the undertaking of management audits, performance audits, financial audits,

compliance audits, value-for-money audits, evaluations, performance reviews, inspections and
investigations.

’ This includes good practice, codes of ethics, guidelines and standards agreed by the Representatives of the

Internal Audit Services (RIAS) of the UN; the United Nations Evaluation Group (UNEG); and the
Conference of International Investigators (CII).
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To effectively implement WIPO’s Internal Audit and Oversight functions, the Director,

Establish long- and short-term flexible Internal Audit and Oversight plans in
coordination with the External Auditor, using risk-based methodology, to include any
risks or control issues identified.

In consultation with Member States, establish clear policies and guidelines for all
oversight functions i.e., internal audit, evaluation, investigation and inspections. The
policies and guidelines will provide clear rules and procedures on the access to
reports while ensuring rights to due process and the preservation of confidentiality.

Prepare, publish, disseminate and maintain an internal audit manual; an evaluation
manual and an investigation procedures manual. This shall include the terms of
reference of the individual oversight functions and a compilation of audit, evaluation,
inspection and investigation procedures.

Establish and maintain follow-up systems to determine whether effective action has
been taken, following the Director, [AOD’s oversight recommendations, within a
reasonable time, and periodically report on situations where adequate, timely
corrective action has not been implemented.

Liaise and coordinate with the External Auditor and monitor the follow-up of their
recommendations.

Liaise and cooperate with the Internal Audit and Oversight services of other
Organizations within the United Nations system and of Multilateral Financial
Institutions, and represent WIPO in relevant inter-agency meetings.

Develop and maintain a quality assurance/improvement program covering all aspects
of Internal Audit, including periodic internal and external review and ongoing self-
assessment, such as tracking time taken to produce reports.

13.
[AOD shall:
(@)
(b)
(c)
(d)
(e)
)
(9)
14.

In particular, the Director, IAOD shall assist WIPO by performing the following:

(a)

(b)

(©

(d)

(€)

V)

Review and appraise the reliability, effectiveness and integrity of WIPO’s internal
control mechanisms.

Review and evaluate the adequacy of organizational structures, systems and processes
to ensure that the results are consistent with the objectives established.

Assess and evaluate the effectiveness of WIPO in meeting its objectives and
achieving results and, as required, recommend and suggest better ways of achieving
such results, taking into account good practices and lessons learned.

Review and appraise systems aimed at ensuring compliance by WIPO staff with
WIPO’s Rules, Regulations and established internal policies.

Review and evaluate the effective, efficient and economical use, and the safeguarding
of human, financial and material resources of WIPO.

Determine the extent to which assets are accounted for and safeguarded from loss.
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(9) Identify and evaluate significant exposure of WIPO to risk and contribute to the
improvement of risk management.

(h)  Undertake, when required, any investigation pertaining to cases of alleged

misconduct, wrongdoing or malfeasance falling within the mandate of the Director,
IAOD.

()  Undertake ad hoc inspections to identify vulnerable areas and malfunctions.

()  Ensure completeness, timeliness, fairness, objectivity and accuracy in the reporting of
internal audits, investigations, evaluations and inspections.

F. REPORTING

15. At the end of each audit, evaluation, inspection or investigation, a report shall be issued,
which shall present the objectives, scope, methodology, findings, conclusions and
recommendations of the specific activity concerned and include, if applicable, recommendations
for improvements and lessons learnt from the program, person or activity.

16.  Draft internal audit, evaluation and inspection reports shall be presented to the program
manager and other relevant officials directly responsible for the program or activity that has been
the object of the internal audit, inspection or evaluation, who shall be given the opportunity to
respond within the term provided therein.

17.  Final internal audit, evaluation and inspection reports shall include any relevant comments
from the managers concerned on the facts established within the audit , evaluation and inspection
reports and, if applicable, on the recommended plans of action, as well as on any timetable
established for implementation purposes. Should the Director, IAOD and the program manager
be unable to agree on the facts evidenced in draft audit, inspection and evaluation reports, the
final reports shall reflect the opinion of the Director, IAOD. The managers concerned shall have
the opportunity to comment on the reports and the Director, [AOD, shall have the opportunity to
reply to the comments.

18.  The Director, IAOD shall submit final internal audit and oversight reports to the

Director General. Internal audit, evaluation and inspection reports will be copied to the Audit
Committee. The External Auditor shall also receive a copy of internal audit, evaluation and
inspection reports, along with any supporting documentation they may require. Permanent
Representatives of Member States to WIPO or their designates can read final internal audit and
oversight reports in the Director, [AOD’s office.

19.  The Director, IAOD may also issue communications concerning oversight matters to any
concerned WIPO manager for matters of a minor or routine nature, which do not necessitate
formal reporting.

20.  All investigation reports, drafts, materials, findings, conclusions and recommendations are
fully confidential, unless disclosure is authorized by the Director, IAOD or the Director General.

21.  The Director, IAOD shall submit final investigation reports to the Director General. For
final investigation reports involving WIPO personnel at the Deputy Director General and
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Assistant Director General levels, the Director, [AOD may also send a copy to the Chair of the
General Assemblies, to the Chair of the Audit Committee and to the External Auditors. Should
the investigation concern the Director General, the final report shall be submitted by the Director,
IAOD, to the Chairman of the WIPO Assemblies, for any action deemed appropriate, and copied
to the Chair of the Audit Committee and the External Auditors.

22.  The Director General is responsible for ensuring that all recommendations made by the

Director, IAOD are responded to promptly, indicating actions taken regarding specific report
findings and recommendations.

23.  The Director, IAOD shall present, on an annual basis, a report to the Director General,
regarding the implementation of recommendations made by the External Auditor.

24.  The Director, IAOD shall make a presentation on a regular basis on his/her activities to the
Program and Budget Committee.

25. The Director, [AOD shall present, on an annual basis, a summary report to the Director
General with a copy to the External Auditor and the Audit Committee, of his/her internal audit
and oversight activities, including the orientation and scope of such activities, the schedule of
work undertaken and progress on the implementation of prioritized recommendations contained
in his/her reports. This summary report shall be presented to the WIPO General Assembly as

submitted by the Director, [AOD. Comments the Director General may deem appropriate may be
submitted in a separate report.

26.  When applicable, the annual report shall include the following:

(@) A description of significant problems, abuses and deficiencies relating to the
administration of WIPO in general, or a program or operation in particular, disclosed
during the period.

(b) A description of all final recommendations for corrective action made by the

Director, [AOD during the reporting period relative to the significant problems,
abuses or deficiencies identified.

(¢) A description of all recommendations which were not approved by the
Director General, together with his reasons for not doing so.

(d)  An identification of each significant recommendation in previous reports on which
corrective action has not been completed.

(e) A description and explanation of the reasons for any significant revised management
decision made during the reporting period.

(H  Information concerning any significant management decision with which the
Director, IAOD is in disagreement.

(9) A summary of any instance where information or assistance requested by the
Director, IAOD was refused.
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(h) A summarized version of the report submitted by the Director, [AOD to the Director

General regarding the implementation of recommendations made by the External
Auditor.

(i)  Inaddition, the Director, IAOD shall comment on the scope of his activities and the
adequacy of resources for the purpose intended.

G. RESOURCES

27. In presenting Program and Budget proposals to the Member States, the Director General
shall take into account the need to ensure the operational independence and the necessary
resource requirements to ensure the effective functioning of the Director, IAOD and his/her
capacity to achieve the required objectives of his/her mandate. The allocation of resources to the
Director, IAOD shall be clearly identified in the Program and Budget proposal.

28. The Director General, in consultation with the Director, IAOD, will ensure that the WIPO
Internal Audit and Oversight functions comprise sufficient professional staff, appointed in
accordance with WIPO Staff Regulations and Staff Rules, with sufficient skills, experience and
professional knowledge, and promote continuing professional development to meet the
requirements of this Charter.

H.  APPOINTMENT AND DISMISSAL OF THE DIRECTOR, IAOD

29.  The Director, IAOD should be a person with high qualifications and competence in
auditing and oversight functions. The recruitment of a Director, IAOD shall be based on an open,
transparent international selection process to be provided by the Director General.

30. The appointment, replacement or dismissal of the Director, IAOD shall be formally made
by the Director General, taking into account the advice of the Coordination Committee. The
Director General shall keep the Audit Committee informed of such actions

31.  The Director, IAOD will have a non renewable fixed term of office of five years. On
completion of the fixed term of office he/she would not be eligible for any further employment in
WIPO.

l. REVISION CLAUSE

32.  This Charter shall be subject to review every three years or earlier, if necessary.

Amendments to the Charter shall ensure that it remains an overarching framework for all internal
oversight activities.

[Annex Il follows]
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Vacancy Announcement No: WIPO/11/D1/FT009 Publication Date: 14 February 2011
Title: DIRECTOR Application Deadline: 10 March 2011
Grade: D1 Organizational Unit: Internal Audit and Oversight Division

Office of the Director General and related programs
Appointment/Contract type: Fixed-Term Appointment

Duty Station: Geneva, Switzerland
Duration: The Internal Auditor will be appointed for a
non-renewable fixed term of five years. He/she would not Post Number: X890
be eligible for any further employment at WIPO.

rganizational Context:

The Director of the Internal Audit and Oversight Division (IAOD) (hereinafter referred to as "the Internal Auditor")
contributes to the efficient management of the Organization and the accountability of the Director General to the
Member States. The Internal Auditor is responsible for providing leadership, direction and administrative management
for the functional areas of IAOD, namely, internal audit, investigation and evaluation.

The Internal Auditor is responsible to the Director General and is part of WIPO staff but not management. He/she is
guided by the WIPO Internal Oversight Charter and enjoys operational independence in the conduct of his/her duties

and has the authority to initiate, carry out and report on any action, which he/she considers necessary to fulfil his/her
mandate.

The Internal Auditor shall be responsible for identifying means to improve efficiency, economy and rationalization of
internal procedures and use of resources, as well as ensuring compliance with WIPO's Rules and Regulations, relevant

General Assembly decisions, applicable accounting standards, the Standards of Conduct of the International Civil
Service and best practices.

Main duties:

As Director of IAOD he/she shall be responsible for providing leadership and direction for the undertaking of
management audits, performance audits, financial audits, compliance audits, value-for-money audits, inspections and
investigations. In this connection, he/she shall be responsible for:

(a) establishing long and short term flexible audit plans, in coordination with the External Auditor, using risk based
methodology, to include any risks or control issues identified;

(b) preparing, publishing, disseminating and maintaining an internal audit manual, which shall include the terms of
reference of the Internal Audit function and a compilation of audit procedures;

(c) establishing and maintaining follow-up systems to determine whether effective action has been taken, following the
Internal Auditor's recommendations, within a reasonable time, and periodically report on situations where adequate,
timely corrective action has not been implemented;

(d) liaising and coordinating with the External Auditor and monitoring the follow-up of their recommendations;

(e) liaising and coordinating with the Independent Advisory Oversight Committee (IAOC) and monitoring the follow-up of
their recommendations;

(f) liaising and cooperating with the Oversight services of other Organizations within the United Nations system and of
multilateral financial institutions, and represent WIPQ in relevant inter agency meetings;
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(g) developing and maintaining a quality assurance/improvement program covering all aspects of Internal Audit,
including periodic internal and external review and ongoing self-assessment, such as tracking time taken to produce
reports.

In this connection, he/she shall also be responsible for:

(a) reviewing and appraising the reliability, effectiveness and integrity of the Organization's internal control mechanisms;

(b) reviewing and appraising the adequacy of organizational structures, systems and processes to ensure that the
results are consistent with the objectives established;

(c) reviewing and appraising systems aimed at ensuring compliance by WIPO staff with WIPO's Rules, Regulations and
established internal policies;

(d) reviewing and appraising the effective, efficient and economical use, and the safeguarding of human, financial and
material resources of the Organization;

(e) determining the extent to which assets are accounted for and safeguarded from loss;

(f) identifying and evaluating significant exposure of the Organization to risk and contribute to the improvement of risk
management;

(g) formulating policies and guidelines for investigative activities, including the development of relevant whistle-blowing
policies and procedures; and undertaking, when required, any investigation pertaining to cases of alleged wrongdoing,
malfeasance or abuse of authority falling within the mandate of the Internal Auditor;

(h) undertaking ad hoc inspections to identify vulnerable areas and malfunctions;

(i) ensuring completeness, timeliness, objectivity and accuracy in the reporting of internal audits, investigations and
inspections;

(j) providing support services to the IAOC, including attending meetings, if required, at the invitation of the IAOC.
He/she shall also be responsible for providing leadership and direction for the evaluation policy function of the
Organization, through the establishment of formal, consistent and adequate guidelines and standards for evaluation and

the development of a WIPO evaluation system and policies, as well as through the establishment and implementation of
evaluation plans.

Competencies:

(a) Demonstrated high competence in auditing, evaluation, investigation and inspection; knowledge of risk
analysis/assessment techniques would be an asset.

(b) Ability to see the broad implication of events; to identify and tackle potentially sensitive and critical issues; to skillfully
manage potentially contentious interactions and to work under pressure.

(c) Strong integrity.

(d) Strong leadership skills.

3=

E jon:

University degree, and higher-level qualifications in auditing or a related field; certification as a Certified Internal Auditor
would be a desirable qualification.

Experien

At least 15 years of senior level experience in auditing at private or public sector level, or in related areas.

Skills:
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Excellent interpersonal and analytical ability; high level of oral and written communication skills.

Languages:

Excellent knowledge of English or French and, preferably, a good knowledge of the other language. Knowledge of other
official UN languages would be an asset.

Annual salary: (Net of tax) Post adjustment: 97.4 % of the above figure(s). This

93.979 USD (sans personnes a charge) percentage is to be considered as indicative since

101.674 USD (with primary dependants) variations may occur each month either upwards or
downwards due to currency exchange rate fluctuations or
inflation.

Additional Information:

Salaries and allowances are paid in Swiss francs at the official rate of exchange of the United Nations.

A written test and/or interview may be used as a form of screening.

Please refer to WIPQ's Staff Regulation and Rules for detailed information concerning salaries, benefits and
allowances.

Applications from qualified women candidates are encouraged.

The Organization reserves the right to make an appointment at a grade lower than that advertised.

Initial appointment is subject to a satisfactory medical examination.

For further instructions regarding the online application process, please visit the WIPO internet page at:
http://www.wipo.int/hr/en/

Currently accepting applications
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THIERRY RAJAOBELINA

49 years old
French and Malagasy national
Married, 2 children (12 and 16 years old)

CONTACT DETAILS

Pointengasse, 26 A — 1170 Wien Austria
Office phone : + 43 1514 36 67 63
Home phone : +43 148 110 35

Cell : +43 664 859 0984

mail : thierryrajaobelina2002 @yahoo.fr

EDUCATION

1996-1998 Graduate from ENA (National school of Administration in Paris and
Strasbourg)

1988-1989 Graduate from Institute of Regional Administration in Lille

From 1982 —To 1985 Graduate from Institute of Political Studies (Aix en Provence)

1972 -1979 French High School (Tananarive - MADAGASCAR)

LANGUAGES

French (mother tongue)
English (fluent)

Spanish (notions)
Malagasy (notions)

FURTHER QUALIFICATIONS:

Daily work with the following software: Excel, Word, Access, Sap, Peoplesoft, ORACLE, IMIS, and
TeamMate

CAREER SUMMARY

2008-to date Deputy Director of Internal Oversight, Head of Internal Audit

2007- 2008 Director of Internal Audit

2003 -2007 Deputy Director of External Audit

2000 - 2003 External Auditor for WFP and UNICEF

1998 - 2003 Counsellor and First Counsellor of the French Regional Court of
Accounts

1989 - 1994 Attaché and Attaché Principal of the Department of Economic

External Relations of the French Ministry of Economy
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2008 —to date
Deputy Director of
Internal Oversight,

Head of Internal
Audit

2007 - 2008

Director of Internal
Audit

2003 to 2007

Deputy Director of
External Audit

Organization for Security and Cooperation in Europe (OSCE) — Office of
Internal Oversight

My main tasks in this Office with 13 Auditors and a EUR 1.5 million
budget are to:

- participate in OSCE’s Senior Management Team;

- manage the Office in human resources (recruitment, team support),
financial (budget, procurement), and reporting matters, using ORACLE;

- implement change management for Teammate, a new audit software;

- prepare audit planning and review audit work, and conduct specific
inspections/audits. | conduct and review 15 audit reports per year

Centre National de la Recherche Scientifique (CNRS)

The Centre National de la Recherche Scientifique (National Centre for
Scientific Research) is a government-funded research organization,
under the administrative authority of France's Ministry of Research. As
the largest fundamental research organization in Europe, CNRS carries
out research in all fields of knowledge. Its budget for 2007 is of 3.080
billion Euros of which 513 million come from income generated by CNRS.
CNRS employs 30,000 staff of which 26,100 are CNRS tenured
employees.

Beginning March 2007, | created CNRS’ internal audit function. | put in
place an audit charter, an audit committee, an audit Manual, an audit
plan and implemented an audit software. | have also recruited auditors
and began to supervise them in audits of CNRS’ various units:
laboratories, support offices, HQ offices.

French Court of Accounts for the United Nations

| was the Head from September 2003 to February 2007 of the Office of
the French Court of Accounts in Geneva. | was in charge of auditing the
accounts and management of 25 organisations: HCR, ITC, UNOG,
UNCTAD, OHCHR, ECE, UNIDIR, UNRISD, JIU,UNCC, UNSSC, UNICRI,
UNOV, UNODC, UNOOSA, ICJ, UNEP,GEF (UNEP), UN Habitat, UNON,
ECA, ECLAC, ESCWA, ESCAP and ONUCI. These organisations represented
$ 3 billion of expenditures, and $7 billion of obligations in 2005. For
these controls | managed 179 auditors weeks, both in Geneva and
throughout the world.

| planned and coordinated the work of audit teams composed of 2 to 7
auditors. Planning was done after conducting risk assessments of the
organisations audited.

| reviewed the work done by audit teams, in Headquarters and in Field
Offices. | also conducted audits myself at headquarters in Geneva and in
Field Offices.

Annually, | produced 20 to 25 management letters to Administration and
2 to 7 reports to the General Assembly. The audit operations committee
in New York prior to their issuance reviewed these management letters
and reports.



2000 - 2003
External Auditor for
WFP and UNICEF
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Conseiller de
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French Court of Accounts for the United Nations (WFP-UNICEF)

The French National Court of Accounts has a staff of 600 (250
judges and 350 supporting staff). It judges the accounts of the
public accountants at the national level in France. The World Food
Programme (from 1994 to 2002) and the United Nations
Organization (since 2001) have chosen it as their External Auditor.

I was member of the team of external auditors for WFP in 2000-
2002 and of the team of external auditors for UNICEF in 2001-
2003. The external audit of these organizations represented 12
weeks a year for an auditor and consisted of auditing the financial
statements and the management of the organization. | produced
the following reports:

- audit of financial statements for 2000-20001 for WFP and
UNICEF, my audit part consisting of the audit of the statements on
cash and bank, interest, gains or loss on foreign exchange,
expenditures and accounts receivable;

- audit of country offices : team leader for the audit in Rwanda
and Thailand (for WFP) and Tanzania (UNICEF)and member of the
team for Vietnam (UNICEF);

- audit of management issues at Headquarters : management
letters on treasury management at WFP and UNICEF (both in
2002), on consultants and programme support costs (UNICEF).

Chambre Régionale des Comptes de Corse

The French Regional Court of Accounts in Corsica has a staff of 25
(7 judges and 18 supporting staff). It judges the accounts of the
public accountants in Corsica and audits management of the cities,
departments and regional administrations of Corsica. As a judge, |
prepared reports on the public accounts and on public
management of the entities of my audit programme. | prepared
and defended in court the following reports:

- reports on the management of the cities of Bastia, Bastia District,
Sari-Solenzara, Porto-Vecchio and the southern border of Ajaccio;
- report on the management of the Fire Department of Haute
Corse and on the Cultural Centre of Porto-Vecchio;

- reports on the conventions for water supply and sewage utilities
in Coti-Chiavari and the District of Bastia;

- advice on budgets prepared by 12 cities;

- annual judgements of 25 public accounts.
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1989 -1994 Direction des Relations Economiques Extérieures of the French
Ministry of Economy

Attaché and Attaché As officer in the European Bureau, | negotiated European

Principal directives to implement the European internal market project and
| participated in the negotiation of the Uruguay Round that led to
the establishment of the World Trade Organization (WTO).
Specifically | worked in the following two areas : technical barriers
to trade (TBT) agreements and European directives on public
procurement. | prepared and defended the Department’s position
in inter-department meetings that prepared the French
government’s position for European and GATT meetings. In
Brussels and Geneva, | defended in Commission or Council groups
the French position.

ADDITIONAL INFORMATION

- Lecturer in economics at the Ministry of Economy's training centre. | prepared civil
servants to the recruitment exam of ENA

- Lecturer in public finance at Institute of Regional Affairs at Bastia Corsica.

- Monthly articles in finance and accounts in "la Lettre du Cadre Territorial" (2002-2003).
- 2 articles in the Notes Bleues de Bercy (publication of the ministry of economy) in 1993
and 1994 on the subject of technical barriers to trace in Europe and on the matter of
public procurement in Europe

[End of Annex Il and of document]



