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I.
AMENDMENTS TO THE STAFF REGULATIONS AND RULES

A.
AMENDMENTS TO THE STAFF REGULATIONS PROVISIONALLY DECREED AND APPLIED UNDER STAFF REGULATION 12.1

Scale of pensionable remuneration for the Professional and higher categories 

 – Regulation 3.15
1. Effective November 1, 2002, the post adjustment multiplier in New York has been changed, resulting in an increase of 3.75 percent (rounded figure) in the net remuneration of staff in the Professional and higher categories in that city.  As a consequence, and in accordance with the provision of Article 54(b) of the Regulations of the United Nations Joint Staff Pension Fund (UNJSPF), the scale of pensionable remuneration for the above-mentioned categories was adjusted with effect from November 1, 2002, by the same percentage as the net remuneration increase.

2. Pursuant to Staff Regulation 12.1(a), corresponding new scales under Staff Regulation 3.1 have been provisionally decreed and applied with effect from November 1, 2003.

3.
Furthermore, the General Assembly of the United Nations approved, by its resolutions nos. 57/285 (Section II.A) of December 20, 2002, and 57/310 of June 18, 2003, a differentiated grade-by-grade increase of the base/floor salary scale in order to address the low level of the margin at the upper grades of the salary scale and, thus, bringing the grades P-4 and higher up to the margin level of 111 and the overall margin to 112.2, effective January 1, 2003.  This results in an increase of the net salaries of 1.3 per cent at grade P-4, 2.6 per cent at grade P-5, 9.1 per cent at grade D-1 and 6.3 percent at grades D-2 and higher.  The grades P-1 to P-3 are already at margin 115 (“mid-point”) or above.

4.
As a consequence, and in accordance with the provision of Article 54(b) of the Regulations of the United Nations Joint Staff Pension Fund (UNJSPF), the scales of pensionable remuneration for the above-mentioned grades and categories have been further adjusted by the same percentage as the net remuneration increases, effective from the same date.

5.
Pursuant to Staff Regulation 12.1(a), corresponding new scales under Staff Regulation 3.1 have been provisionally decreed and applied with effect from January 1, 2003.

6.
The revised scales of net and gross salaries and of pensionable remuneration for the Professional and higher categories applied with effect from January 1, 2003, are included in Staff Regulation 3.1 (Salary scales for Professional and higher categories) and are reproduced in Annex I.

Salaries for staff members in the General Service category in Geneva

 – Regulation 3.1
7.
Following the ICSC’s (International Civil Service Commission) survey of best prevailing conditions of employment at Geneva in 2002, the Commission approved at its 55th session in New York in July 2002 one consolidated salary scale, effective January 1, 2002, representing an increase of 1.93 percent weighted average over the two previous salary scales in force at that time.

8.
Pursuant to Staff Regulation 12.1(a), corresponding new scales under Staff Regulation 3.1 have been provisionally decreed and applied with effect from January 1, 2002.

9.
Furthermore and in accordance with the existing interim adjustment methodology, the net salaries of staff members in the General Service category in Geneva were adjusted, effective January 1, 2003, on the basis of the movement of the Geneva consumer price index over a period of 12 months from October 2001 to October 2002.  The revised salaries represent an across-the-board increase of 1.16 percent. 

10.
The new gross pensionable salaries are still lower than those in effect on January 1, 1994.  Thus, the former gross pensionable salaries have been retained for staff members appointed prior to October 1, 1995, until the amounts are overtaken as a result of subsequent revisions of the relevant salary scales.

11.
Pursuant to Staff Regulation 12.1(a), corresponding new scales under Staff Regulation 3.1 have been provisionally decreed and applied with effect from January 1, 2003.

12.
The revised scales of net and gross salaries and of pensionable remuneration for the General Service category applied with effect from January 1, 2003, are included in Staff Regulation 3.1 (Salary scales for General Service category) are reproduced in Annex II.

Dependency allowances for the General Service category in Geneva

 – Regulation 3.12(B)
13.
The Commission approved, effective January 1, 2002, an increase of the allowance payable in respect of a dependent spouse of staff members in the General Service category in Geneva from 5,686 Swiss francs to 7,211 Swiss francs per annum; in respect of a dependent child an increase from 3,883 Swiss francs to 3,913 Swiss francs per annum, and, where there is no spouse, an increase in respect of the first dependent child from 9,569 Swiss francs to 10,702 Swiss francs per annum.  

14.
Effective August 1, 2002 – in cases where there is no dependent spouse – the revised allowance payable in respect of a dependent parent, a dependent brother or a dependent sister shall be 1,174 Swiss francs per annum;  the amount of 1,452 Swiss francs per annum will remain applicable to staff members in the General Service category in Geneva appointed and in receipt of the allowance prior to January 1, 1994, and the amount of 1,308 Swiss francs will remain applicable to entitlements established between January 1, 1994, and July 31, 2002.

15.
Pursuant to Staff Regulation 12.1(a), corresponding amendments to Staff Regulation 3.12(B)(a) – (d) have been provisionally decreed and applied with effect from January 1, 2002.  The Dependency Allowance under Staff Regulation 3.12(B)(f) has been provisionally decreed and applied with effect from August 1, 2002.

16.
The revised amendments to Staff Regulation 3.12(B) (Dependency Allowances  – Staff Members in the General Service category) are reproduced in Annex III.

Language Allowance for the General Service category in Geneva 

 – Regulation 3.7

17.
At its 55th session, the Commission also approved, effective January 1, 2002, revised language allowances payable to staff members in the General Service category in Geneva;  an increase from 2,808 to 3,192 Swiss francs per annum for proficiency in one language and from 4,212 to 4,788 Swiss francs per annum for proficiency in any two languages listed in Staff Regulation 3.7(a).

18.
Pursuant to Staff Regulation 12.1(a), corresponding amendments to Staff Regulation 3.7(a) have been provisionally decreed and applied with effect from January 1, 2002. 

19.
The corresponding amendments to Staff Regulation 3.7 (Language Allowance) are reproduced in Annex IV.

20.
The WIPO Coordination Committee is invited to approve the amendments to the Staff Regulations provisionally decreed and applied by the Director General as indicated in paragraphs 1 to 19, above, and contained in Annexes I – IV.
B.
AMENDMENTS TO THE STAFF RULES UNDER STAFF REGULATION 12.2

Education grant – Rule 3.11.1

21.
By its resolution no. 57/285 (Section I.E) of December 20, 2002, the General Assembly of the United Nations approved, with effect from the scholastic year in progress on January 1, 2003, increases in the maximum amount of the education grant, where education-related expenses are incurred in euros in Austria, Belgium, Italy, Luxembourg and Spain, in Swiss francs, in United Kingdom pound sterling and in United States dollars.  

22.
In addition, the “lump sum” amounts in respect of boarding expenses in the currencies listed in Staff Rule 3.11.1 for the purposes of the education costs (except Japanese yen) have been increased.

23.
Pursuant to Staff Regulation 12.2(a), corresponding amendments have been made to the table under Staff Rule 3.11.1, with effect from the scholastic year in progress on January 1, 2003.

24.
The corresponding amendments to Staff Rule 3.11.1 (Education Grant) are reproduced in Annex V.

Assignment Grant – Rule 7.1.18

25.
In order to adapt the practices of the International Bureau to the provisions of the United Nations common system it has been decided to amend Staff Rule 7.1.18, by inserting a new paragraph (f) in relation to a proportionate recovery of the assignment grant in cases where the eligible staff member does not complete the period of service in respect of which the grant has been paid.  The previous Rule 7.1.18(f) has become 7.1.18(g).

26.
Pursuant to Staff Regulation 12.2(a), the corresponding amendments to Staff Rule 7.1.18 have been made with effect from July 1, 2003.

27.
The corresponding amendments to Staff Regulation 7.1.18 (Assignment Grant) are reproduced in Annex VI.

Compensation for overtime for staff members in the General Service category

 – Rule3.9.3(a)

28.
The part of overtime worked which exceptionally exceeds 100 hours within the calendar year, requested by supervisors and authorized in accordance with special procedures fixed by the Director General in an Office Instruction shall always be given as compensatory leave and must be taken within a period of six months.  Supervisors are requested to encourage their staff to use their compensatory leave since, if not exercised within six months after the overtime is worked, it will be forfeited.

29.
Pursuant to Staff Regulation 12.2(a), corresponding amendments have been made to the table under Staff Rule 3.9.3(a), with effect from June 18, 2003.

30.
The corresponding amendments to Staff Rule 3.9.3 (Overtime) are reproduced in Annex VII.

31.
The WIPO Coordination Committee is invited to note the amendments to Staff Rules 3.11.1, 7.1.18 and 3.9.3 as indicated in paragraphs 21 to 30, above, and contained in Annexes V - VII.

II.
INTERNATIONAL CIVIL SERVICE COMMISSION

32.
Under Article 17 of its statute, the ICSC is required to submit an annual report to the General Assembly of the United Nations.  The Executive Heads of the other organizations of the United Nations system of organizations are required to transmit this report to the governing bodies of the respective organizations.  The annual report was submitted by the ICSC to the 57th (2001) session of the General Assembly of the United Nations (document A/57/30).  Since the report was included in the documentation of the said session of the General Assembly of the United Nations, it is not reproduced by the International Bureau;  nevertheless, a limted number of copies are available for any delegation that wishes to consult the report.

33.
The WIPO Coordination Committee is invited to note the information contained in the preceding paragraph.

III.
UNITED NATIONS JOINT STAFF PENSION BOARD

34.
Under Article 14(a) of the Regulations, the United Nations Joint Staff Pension Fund (UNJSPF), the United Nations Joint Staff Pension Board is required to present a report annually to the General Assembly of the United Nations and to the other organizations members of the said Fund.  The 2001 report was presented by that Board to the General Assembly of the United Nations at its 57th session (document A/57/9).  Since the report was included in the documentation of the said session of the General Assembly of the United Nations, it is not reproduced by the International Bureau;  nevertheless, a limited number of copies are available for any delegation that wishes to consult the report.

35.
The WIPO Coordination Committee is invited to note the information contained in the preceding paragraph.

[Annexes follow]
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